
HOST INFORMATION

PLACEMENT INFORMATION

WORK & TRAVEL USA

Six Flags Over Georgia - Ride Operator

Company Description:

 Work. Play. Explore.  Your 2026 Adventure Starts at Six Flags Over Georgia & Six Flags White Water! 

Are you ready for a once-in-a-lifetime opportunity to make unforgettable memories and experience the thrill of a world-class theme park?

Whether you're into thrills, teamwork, or travel, your summer at Six Flags will be anything but ordinary. Step into a welcoming workplace

where fun is part of the job and the adventure never ends! Apply today!

Why Work With Us? At Six Flags, we’re more than just roller coasters and water slides, we’re a team of passionate, energetic, and fun people

from all over the world. 

As a team member, you’ll have the opportunity to:

 Gain valuable work experience in hospitality, retail, food service, rides, and lifeguarding 

 Practice and improve your English in a supportive environment 

 Make lifelong friends from around the globe

 Enjoy free access to both parks on your days off 

Perks: Free tickets  Competitive pay + discounts on food, merchandise, and more

Atlanta is packed with must-see attractions that are a short rideshare or bus ride away:

 Visit Zoo Atlanta or marine life at the Georgia Aquarium 

 Experience the history at the National Center for Civil/Human Rights 

 Snap a pic at the famous World of Coca-Cola 

� Hike the scenic trails of Stone Mountain Park

� Wander through downtown Atlanta and cheer on teams like the Atlanta Braves or Atlanta United!

Host Website: https://www.sixflags.com/overgeorgia

Site of Activity: Six Flags Over Georgia

Parent Account Name: Six Flags Entertainment Corporation

Host Address: 275 Riverside Parkway Austell , Georgia , 30168

Nearest Major City: Atlanta , Georgia , Less than 10 miles away



COMPENSATION

Job Description:

Requires long periods of standing. 

May require outdoor work in all weather conditions. 

May have exposure to direct sunlight and heat for long periods of time. The climate in Atlanta usually ranges from warm in May (17°C –

28°C) to hot and humid in June and July (21°C – 35°C). 

Requires use of cleaning chemicals.

Ensures the safe and efficient operation of the ride or group of rides (children, family, and/or adult rides) while providing excellent guest

service. 

Tests equipment daily before opening the ride to guests. Assists with the loading and unloading of the ride to include small children and

guests with disabilities. 

Gives directions and delivers ride spiels using a microphone.

High guest contact position. 

Above average ability to speak and understand English required. 

Clean park and ride areas using chemicals, broom, dustpan, pressure washer, and other cleaning supplies.

Ability to work collaboratively in a team setting and independently.

Typical Schedule:

May-August: Locations open 7 days a week with varying hours between 8 am and midnight. ( Average 35-50 hours per week.)

Seasonal changes to job duties or available hours: Yes

After July 31, weekends only through October 31st with varying hours between 8 am and midnight. ( Average 32-45 hours per week.)

Drug Test required: No

Hourly Wage: $12

Eligible for Tips: No

Estimated weekly wages including tips: $400

Bonus: No

* All figures above are pre-tax

Estimated average number of hours per week: 35

Estimated minimum number of hours per week: 32

Estimated maximum number of hours per week: 60

Potential fluctuation in hours per week:

Hours may vary due to weather conditions and guest attendance.

Average number of hours per week reached by last year's seasonal employees: 40



JOB REQUIREMENTS

Overtime Policy:

No, exempt from paying overtime by law

Job-Specific Benefits:

Associates enjoy free admission to all Six Flags parks, discounted meals and merchandise as well as discounts to some area businesses.

English Level required:

      Upper-Intermediate

Required to be 21+: No

Previous Experience required: No

Qualifications & Conditions

Lifting

Lifting requirement: 25lbs/11kgs

Description: 

Lift / Carry: 0-51+ lbs. with assistance, frequently, if needed. Push / Pull (typically on wheeled device such as dolly or cart): 26 -

151+ lbs. with assistance, occasionally, if needed Push/Pull: 0 - 25 Lbs - Constantly Required (66% or more of the time)

Standing for entire shift

Handling cleaning chemicals

Working outdoors

Working under direct sunlight

Other qualifications or conditions

Description: 

Test equipment daily before opening the ride to guests. Restrict the number of guests on the loading platform to the number

who can be seated on the ride. Ensure safe operation of rides. Assist with the loading and unloading of ride to include small

children and guests with disabilities. Verify that safety restraints and belts are correctly secured before the ride is set into

motion. Take appropriate action to answer or resolve guest questions and complaints. Measure guest with height stick and/or

height stand and enforce ride admission requirements. Record ride capacity and cycles. Give directions and deliver ride spiel

using a microphone. Enforce ride restrictions and recommendations. Clean park and ride areas using chemicals, broom,

dustpan, pressure washer, and other cleaning supplies.

Job Training required: Yes

Length of job training: 

2 days

Hours per week during training period: 35

Different wage during training period: No



CULTURAL OPPORTUNITIES

HOUSING AND TRANSPORTATION

Start on specific day of the week: No

Training requirements: 

IROC training Cleaning and sanitation

Need to wear uniform: Yes

Uniform Policy: 

First two Uniform sets will be provided by our wardrobe department. All uniform pants or shorts will be required to be either Khaki/Black.

Any replacement items will need to be purchased. Student must bring their own closed-toe athletic shoes. We accept card payments,

Apple Pay, or Samsung Pay.

Cost of uniform: $30

Uniform laundry: Participant responsibility

Dress Code: Yes

Description: 

Hair, including facial hair, must be neat, clean and well-groomed each day. For safety purposes, long hair is to be pulled back. One gauge

no larger than ½ inch or 12mm in each ear may be in place of earrings. Tattoos/body art are permitted as long as the tattoos/body art do

not display slogans or images that are demeaning, feature profanity or other messages that do not promote or enhance a safe, inclusive,

productive workplace. Visible tattoos/body art on the face or neck are not permitted.

Types of Cultural Opportunities:

Company Parties, Holiday Events, Movie or Game Nights, Potlucks or Dinners, Shopping Trips, Sporting Events, Trips to Major City, Trips to

Nearby/Major Attractions, Will provide information about Events, Local Resources, Attractions/Sites, Local Community, Karaoke Nights or

Talent Shows

Additional Details about Cultural Offerings:

Events include Bus Trips, Team Member Only Ride Nights, Movies, Picnics & more! 

Local Cultural Offering:

Atlanta is packed with must-see attractions that are a short rideshare or bus ride away:

 Visit Zoo Atlanta or the Georgia Aquarium 

 Snap a pic at the famous World of Coca-Cola 

� Hike the scenic trails of Stone Mountain Park

� Wander through downtown Atlanta

Housing Provided: Yes. Employer Guarantees employer - owned or employer - arranged housing to all hired participants. May find own

(can choose alternative).



Employer-owned or employer-arranged housing description:

Housing will likely be located in Marietta or Atlanta, GA. In order to be the best hosts and ensure the safety of our international staff, Six

Flags encourages students to live in the housing units arranged by the company. The housing arranged by Six Flags is in a safe location

and includes transportation. The online Associate Life Portal is the online hub for all Associate Life activity. Students will receive

communication via email regarding next steps once they arrive. Students will have access to onsite laundry facilities, free grab-n-go

breakfast, wifi, stovetop, microwave, and nature trails. Additional Housing Notes: Our affordable housing fees are deducted directly from

the associate’s pay and at $165 per week. All students will have 72 hours to depart associate housing after their last day of work.

Lease Agreement: Yes

Onsite Amenities:

Occupancy Requirements for Provided Housing:

Provided Housing Cost:

WiFi: Yes

Description:

Free Wi-Fi is provided throughout the associate housing campus.

Phone Service: Yes

Description:

Landline phones to contact CIEE are available in both Human Resources, the Recruiting Center, and Associate Housing.

Kitchen facilities: Yes

Description:

Each housing unit is equipped with a stovetop and microwave.

Laundry facilities: Yes

Description:

Laundry machines are available and for $4.00 per load.

Minimum Occupancy Per Room: 2

Maximum Occupancy Per Room: 4

Suggested Occupancy Per Room: 2 - 4

Rooming Arrangement Description:

All housing units are multiple occupancy and gender segregated with communal restroom and shower facilities. Students will be

placed in whichever housing is available at the time of arrival. Students may make a request for a certain building or roommates

however, there may be a wait until the request can be granted based on occupancy.

Required to Pay for Provided Housing: Yes

Cost per Week: $165

Housing Cost Deducted from Paychecks: Yes

Utilities Costs: No

Housing Deposit: Yes

Cost: $160

Description:

Housing deposit of $160 is due in cash upon arrival.

Housing Deposit Refundable: Yes



ARRIVAL INFORMATION

Transportation to Worksite:

Conditions for Deposit Refund:

The housing deposit is refundable if the student meets the terms of the housing license agreement and participant contract.

Students must work through the end of their contract date and not cause any damages to their housing unit.

Details About Deposit Refund:

Returned in cash upon checkout with housing representative.

Employer-Provided Transportation

Estimated commute time: 15 to 30 minutes

Employer-Provided Transportation is free of charge

Description: Six Flags shuttles provides transportation to the park FREE of charge.

Local Bus, Subway or Train

Estimated commute time: Greater than 45 minutes

Estimated cost: $10

Total: No Per Day: Yes

Description: Students can utilize MARTA. Take15 bus to Marietta Transfer Center, walk to MARTA Holmes Station, take 30 bus

to Six Flags

Arrival Instructions:

Welcome to Team Six! 

We’re so excited to have you join us for the 2026 season! 

Here are your arrival instructions. If you have any questions please do not hesitate to reach out to us at sfoghousing@sftp.com or 770-739-

3411 

Airport:           Hartfield – Jackson Atlanta International Airport (ATL)

Times:              Monday – Sunday; 8am-8pm (You must send us your flight itinerary at least 72 hours prior to your arrival)

If you arrive after 8pm, you will have to cover the expense of a hotel stay for the night.

Prior to Arrival Please Send Us:                

Flight Number:                        

Arrival Time:                        

Airline:             

Report To:       Six Flags Hiring Center, 73 Six Flags Pkwy, Austell, GA 30168 

Transportation: You should arrive to ATL Airport and from there take a licensed taxi/Uber/Lyft/Airport Shuttle to the Six Flags Hiring Center,

73 Six Flags Pkwy, Austell, GA 30168. The distance is approximately 20 miles. DO NOT TAKE UNLICENSED TRANSPORTATION (someone

approaching you and offering you a ride) 

When you arrive: Do NOT report to housing, you will be denied entry 

Please have all of your identification documents available (passport, visa, etc.)

$160USD (cash) housing deposit is due upon arrival

You will complete your onboarding with us and we will move you into your housing unit 

Housing: Your housing will be assigned to you



TRAINING AND ONBOARDING

Housing will be a hotel room. up to 4 people per room (same gender)

Do you have any friends or family in the program that you wish to be housed with or near? We cannot guarantee all requests will be

fulfilled, but we will do our best to accommodate all requests. Please send an email with any special requests to sfoghousing@sftp.com. 

What to bring: 

Closed-toe athletic shoes

$160USD (cash) housing deposit is due upon arrival

We recommend you bring toiletries, bath towel, and personal comfort items 

Housing includes: Bedding Kitchenware Pots and pans Microwave Stovetop, SmartTV with WiFi equipped, gym, and other amenities  

Human Resources Office 

Six Flags Atlanta Properties Office

Phone: 770-739-3411

Email: SFOGHousing@sftp.com 

Suggested Arrival Airport:

Hartsfield-Jackson International Airport, ATL, Less than 25 miles

Estimated cost of transportation to worksite from suggested airports: $50 to $75

If arriving after regular hours:

Suggested After-Hours Accommodation:

Atlanta Airport Marriott Gateway 

2020 Convention Center Concourse 

Atlanta , Georgia 30337 

https://www.marriott.com/en-us/hotels/atlma-atlanta-airport-marriott-gateway/overview/?scid=f2ae0541-1279-4f24-b197-

a979c79310b0 

404-763-1544 

$75 to $100 

Tru by Hilton Lithia Springs 

1270 Thornton Rd 

Lithia Springs , Georgia 30122 

hilton.com 

+16782360005 

$75 to $100 

Pre-Arrival Onboarding: No

Social Security Number:

Require participants to apply for SSN before arrival at worksite: No

Details about how to apply for Social Security Number:



COMMUNITY AMENITIES

During on-boarding at the Six Flags Over Georgia Hiring Center, students will be required to present a valid passport, J-1 Visa, and DS2019.

When students complete their onboarding, they will be given a Social Security Card application and question form to complete. Six Flags

assists associates in obtaining their social security cards and I-94 documents. The HR Representative assisting students during on-

boarding will advise them of the process. Students who already have a Social Security card for the United States should be prepared to

present their card at this time.

Nearest SSA Office: Atlanta , Georgia , Less than 25 miles

Other:

Wage Payment Schedule:

Pay provided bi-weekly Be prepared to pay for meals & necessities Pay is deposited to the PayCard issued to you at onboarding You may

sign up to have pay direct deposited to a US bank

Meal Plan: Not available

Provide Certificates/Performance Evaluations: Yes

Hire in Groups: Yes

Maximum Group Size:

Grooming Requirements:

- Hair, including facial hair, must be neat, clean & well-groomed each day. For safety, long hair is to be pulled back. - One gauge, no larger

than ½ inch or 12mm in each lobe may be worn in place of earrings. - Tattoos/body art are permitted as long as tattoos/body art do not

display slogans or images that are demeaning, feature profanity or other messages that do not promote or enhance a safe, inclusive,

productive workplace. -Visible tattoos/body art on the face or neck are not permitted.

Second Job Availability: No, unlikely

Applicable Company Policies:

Onboarding

After onboarding, you will be assigned E-learning assignments to be done on your own time, and you will be paid your standard rate for

these E-Learnings.

Extra Hours  

During the season some departments may post opportunities for students to pick up extra hours.  Typically, these hours will be

available late August and early September when U.S. college students return to school.  This is a great opportunity to try something new

and learn new skills!  More information will be made available via email communication.

Drug Screens  

Six Flags is committed to ensuring the safety of all guests and staff.  Six Flags conducts random drug tests for all safety sensitive

positions such as Ride Operators or Lifeguards on a monthly basis, and reasonable suspicion drug screens as necessary.  All employees

may be subject to a random drug screen throughout their employment regardless of the position they work.   

Walking Distance from Housing:

Food Market, Post Office, Bank, Restaurants, Internet Cafe

In Town, Requires Transportation:



Food Market, Shopping Mall, Post Office, Bank, Restaurants, Fitness Center, Internet Cafe, Public Library


